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What is additional child-related work?
Only workers in child-related work are required to obtain a Working
With Children Check.
However, Section 7 of the Child Protection (Working with Children) Act 2012 provides that where a
worker is NOT in child-related work, but has access to confidential records or information about
children, an employer may seek the approval of the Children’s Guardian to have the position
approved as additional child-related work for the purposes of requiring a Working with Children
Check.
For the purposes of this provision a worker is defined under Section 7 (1) of the Act. This provision
DOES NOT apply if the worker is a volunteer.
If approved, the employer will notify the worker of the requirement to obtain a Working with
Children Check clearance.

What is considered confidential records or information about
children?
The Report on the Review of the NSW Commission for Children and Young People Act 1998
provides an example of additional child-related work as work “where
employees access confidential information about vulnerable children."
Records and information about a child are considered confidential if they are
of a sensitive nature in relation to their health and well-being and the
information has been provided in confidence. The circumstances will be
considered on a case by case basis by the Children’s Guardian.
Where information held is simply the name, address or other contact details
of children they are not considered confidential for the purposes of this
provision.
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Types of workers who may be in additional child-related
work
Workers in this group may include workers who have access to confidential records or information
about children which includes names and other identifiable details and may include those working
in the statutory child protection system such as caseworkers, court workers, adoption workers in
out-of-home care agencies.
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Researchers, policy makers and other workers who have access to confidential information of a
sensitive nature may also be considered e.g. a university researcher undertaking work on behalf of
a government agency where access to children’s confidential records is required for that work.

How to apply to have non child-related work deemed to be
child-related
To apply for authorisation from the Children’s Guardian to have work which is non child-related
deemed to be child-related for the purposes of requiring a Working With Children Check, please:
1. complete the online form Application for Approval of Additional Child-related Work,
available from the fact sheets and resources page of www.check.kids.nsw.gov.au
2. save it as a PDF and email it to: check@kidsguardian.nsw.gov.au.
Alternatively, please print and complete the form, then post it to:
The Children’s Guardian
Office of the Children’s Guardian
c/- Level 2, 407 Elizabeth Street
Surry Hills NSW 2010.

More information
Please refer to the information for employers which is regularly updated with important information.
Please also refer to the fact sheets available from the fact sheets and resources page of the
website at www.check.kids.nsw.gov.au.
If you have a question, please email us at check@kidsguardian.nsw.gov.au.
See also:
Child Protection (Working With Children) Act 2012
Child Protection (Working With Children) Regulation 2013

Disclaimer: The material provided in this Fact Sheet for guidance only. Every effort has been made to
ensure that the information is accurate, current and not misleading. However, this cannot always be
guaranteed and no warranty is given that the information is free from error or omission. Users should
exercise their own skill and care with respect to the use of the material. The information is also not a
substitute for independent legal or other professional advice and users should obtain appropriate
professional advice relevant to their particular circumstances.
The Office of the Children’s Guardian does not guarantee, and accepts no legal liability whatsoever for any
act done, omission made, loss, damage, cost or inconvenience arising from, connected to, or as a
consequence of, using or relying on the material contained in this Fact Sheet.
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