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What is child-related work?
A Working With Children Check is a prerequisite for anyone in childrelated work, paid or unpaid. You are in child-related work if you work
face-to-face with children in one of the sectors set out below, or you
work in one of the roles specified below:

1. Children’s sectors
If your work (paid or unpaid) involves face-to-face contact with children in one of the following
sectors*, you are in child-related work and need a Working With Children Check:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

child development and family welfare services
child protection
children’s health services
clubs or other bodies providing services for children
disability services
early education and child care
education
entertainment for children
justice centres
religious services
residential services
transport services for children
youth workers
school cleaners

Scan to view
our Online
tutorials

* For more details on each of these sectors, refer to the Child Protection (Working With Children)
Regulation 2013.

2. Child-related roles
If you work in one of the following roles, your work is child-related and you need a Working With
Children Check:
• an approved provider or manager of an education and care service
• a certified supervisor of an education and care service
• an authorised carer (foster carer or other authorised carer of children in statutory and
supported out-of-home care)
• an Assessment Officer within the meaning of section 27A of the Children and Young
Persons (Care and Protection) Act 1998
• the Principal Officer of a designated agency
• the Principal Officer of an accredited adoption service provider within the meaning of the
Adoption Act 2000.
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Additional child-related work
An employer may also require a paid worker in a non child-related role to obtain a Working With
Children Check if ALL of the following criteria are met:
•
•
•

the worker has access to confidential records or information regarding children as part of
the role
the employer has notified the worker in writing of the requirement to obtain a Working With
Children Check; and
the employer has the approval of the Children’s Guardian to require a Check for the non
child-related role.

For the requirement for a Check to be revoked, the employer must notify the worker in the role in
writing and have the approval of the Children’s Guardian. For more information, please refer to
the FACT SHEET: Worked deemed child-related by the Children’s Guardian available on
our Factsheet and resources web page. To apply, please complete the Application for approval of
additional child-related work.

Additional persons who must obtain clearances
There are additional roles which require a Working With Children Check. These are:
•
•
•
•
•

an adult who resides in the home of:
an authorised carer (foster carer or other authorised carer of children in statutory and
supported out-of-home care)
a home-based education and care service provider
a family day care service provider
potential adoptive parents.

See also: Child Protection (Working With Children) Act 2012.

Exemptions
Some child-related workers do not need to apply for a Working With Children Check because they
qualify for an exemption. See FACT SHEET: Exemptions.

More information
For more help and information, please refer to the fact sheets available from the fact sheets and
resources page of the website at www.check.kids.nsw.gov.au. If you have a question, please
email check@kidsguardian.nsw.gov.au.
Disclaimer: The material provided in this Fact Sheet for guidance only. Every effort has been made to ensure that the
information is accurate, current and not misleading. However, this cannot always be guaranteed and no warranty is given
that the information is free from error or omission. Users should exercise their own skill and care with respect to the use
of the material. The information is also not a substitute for independent legal or other professional advice and users
should obtain appropriate professional advice relevant to their particular circumstances.
The Office of the Children’s Guardian does not guarantee, and accepts no legal liability whatsoever for any act done,
omission made, loss, damage, cost or inconvenience arising from, connected to, or as a consequence of, using or
relying on the material contained in this Fact Sheet.
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